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R E C R U I TMEN T O F PR O G R A M M E S M A N AG E R

We are delighted to share that Naonga Shawa Banda has been recruited as
the new Programmes Manager of Time + Tide Foundation.
Naonga comes with over 12 years’ experience
in the non-profit world, working in programme
development and implementation. Previously,
Naonga worked in the health sector and chose to
migrate to a more education-focused organisation
because it has been her lifelong goal to invest her
project management, monitoring and planning
skills in educational programmes for marginalised
communities. From her experience, she believes
that these programmes more holistically result
in improved livelihoods for residents in rural
areas who are largely beyond the reach of their
countries’ social service systems. Naonga will
contribute to the growth of the organisation
by providing support and mentorship to the
programme leads and Programme Officers
across all sites and ensure that the organisation
is delivering standardised, context specific
interventions and achieving the desired outcomes.
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Nosy Ankao
F E MA L E EMPOWE R M E N T P R O G R A M M E

During the last quarter, we held
a workshop for the teachers and
mentors who lead our Female
Empowerment Programme. The
aim of the workshop was to equip
teachers with skills to provide quality
interventions and enhance their
teaching and learning processes.
The teachers learnt new methods of lesson delivery, including
diversifying the learning environment and teaching at the students’
respective literacy levels by using individualised education plans. The
teachers practised short comprehension assessments, which they will
use daily to assess the students’ grasp of lesson material.
We urged teachers to closely engage the parents by sharing
information about the benefits of education and inviting them to
see what their daughters learn in the clubs. This kind of engagement
helps parents to stay informed with what their children are learning
and better understand why self-esteem, sexual and reproductive
health and literacy are important for students’ academic and personal
growth.
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South Luangwa
HO ME - BASE D EDU C AT I O N PR O G R A M M E

Children living with conditions such
as cerebral palsy, autism, and spina
bifida can sometimes experience
distress during mealtimes like
choking and difficulties in chewing
and swallowing.
During the last quarter, our wellness team hosted partners from the
Catholic Medical Missions Board (CMMB Zambia), which is a faithbased non-profit organisation providing medical and development
aid to communities with limited access to healthcare. CMMB’s team
of nutritionists spent over 20 hours teaching a group of 13 parents
and 12 caregivers about safe feeding practices, using the Feed Safe
Manual. Feed Safe supports functional eating education for families
of children with feeding challenges.
The workshop focused on responsive feeding, safe feeding
techniques, mealtime sensations, and nutrition. Parents and
caregivers learnt effective ways of positioning children during
mealtimes, and they were taught how to utilise easily accessible
food to prepare nutritious meals. Such workshops are beneficial for
parents because they equip them with the knowledge needed to
increase their children’s nutritional intake and safely feed them, which
leads to overall improvements to the health of their children.
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Lower Zambezi
ST U D E N T SPO N SO R S H I P PR O G R A M M E
On the 19th of August, we held a sexual and reproductive health workshop
with students in our Female Empowerment and Student Sponsorship
Programmes, their parents, and the headwoman of Mugurameno Village.

We invited the nurse in-charge at Mugurameno Clinic to share specific information about the benefits of contraception. She encouraged
parents to facilitate information about sexual and reproductive health and access to contraceptives for their children, and to openly discuss
the risks of unprotected sex. In Zambia, 29% of young women aged 15-19 are already mothers or pregnant with their first child. Rural young
women aged 15-19 are twice as likely to have begun childbearing than urban women (37% versus 19%). Adolescent girls drop out of school
more than boys because of pregnancy, early marriage, and financial constraints; in 2021, the dropout rate for girls across 29 districts in
Zambia was 65% (Mofya, 2021). These statistics are confronting, and through such workshops we explain to our stakeholders the national,
regional and potential personal repercussions of avoiding or refusing to engage in discussions around sexual and reproductive health.

“I a g re e w it h t he i d e a of a l l owi ng all c hildre n to have acce ss to co ntrace ptives in clu d in g
my ow n . We s ho ul d not t a ke away the ir ability to prote c t the mse lve s by not allowin g
the m to a cce ss co nt ra ce pt i ve s . Th is acce ss will he lp co ntro l the numbe r of un in ten d ed
pre g n a n cie s a nd s ex ua l l y t ra ns mi tte d dise ase s.”
– E m m a n u e l Z u l u , u n c l e o f Peter, s p ons ore d stud e nt i n Grad e 1 2
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Lower Zambezi
PA RE N T E N GAGEMEN T

In 2021, we expanded our Female
Empowerment and Student
Sponsorship Programmes to
actively include students’ parents.
Our objective with the parents is
to increase their involvement with
their children’s educations and their
knowledge about the education
system.
Moreover, we want these parents to raise awareness about the
importance of education in their home villages and help us to
communicate to other parents the value of allowing their children
to prioritise schoolwork. On the 24th of August, we took the
parents committee from the Lower Zambezi to Lusaka to visit the
University of Zambia (UNZA) and the National Institute of Public
Administration (NIPA). Specifically, we spent time in both the natural
and social science faculties, where parents learnt about the admission
requirements and the duration of the various study programmes.
During this trip, the parents saw what could be on the horizon for
their children if they successfully complete high school. None of the
parents have tertiary qualifications nor have they been to a higher
learning institution and this experience further motivated them
to support their children’s schooling and continue advocating for
education in their home communities.
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Liuwa Plain
F E M A L E EMPOWE R M E N T

During the last quarter, we hosted our partner Nelson Banda, National
Coordinator for The Zambia National Men’s Network for Gender
Development, to share information on positive masculinity with men from
Sibemi and Munde Villages.

This information focused on gender-based violence (GBV), gender
stereotypes and how men can act as good role models and
husbands. Nelson spent 10 hours teaching 35 men about common
causes of GBV in Zambia, which included traditional sexual cleansing
rituals, initiation ceremonies, women’s financial dependence on men,
and socialization of boys and girls at home and in school. The men
also learnt that positive masculinity means treating people equally,
valuing girls and women as well as respecting and listening to their
views. Nelson challenged the men’s traditionally held perceptions on
what qualifies as strength and competency in a man.

He told them that strong men look after their families and respect
women’s autonomy. Equipping men with such information helps
to mitigate some of the gender imbalances that exist in our
communities such as unequal representation in leadership roles
and uneven distribution of resources between boys and girls in
households. Furthermore, educating men is part of our holistic
approach to help women who dropped out of school to gain financial
independence. Inviting male family members and husbands to
business related trainings for women can help them understand what
their households and communities have to gain when their wives
participate in income generation activities.

For more information, please e-mail: info@timeandtidefoundation.org
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